
Hello fellow WHEA members, hope all is well, summer 
is just around the corner, children are completing once 
again another school year, summer vacations are about 
to begin, yeah-Hoo as Billy Madison would say! 

We recent held the June WHEA State Board meeting on 
the 2nd, which, as always, includes a brief treasurer’s 
report, followed up by what’s going on in your local 
Chapters and Committees. If you are looking to volun-
teer for the State Board (must be a full member), your 

local Chapter Board, or a Committee, please reach out. Just prior to this 
meeting we where notified by the American Society of Health Care Engi-
neering (ASHE) that WHEA is being recognized as a ASHE Chapter 
Platinum Elite organization. For those wondering what this is, ASHE rec-
ognizes the outstanding achievements and contributions of ASHE Chap-
ters that partner with them to help optimize the health care physical en-
vironment. Congrats to all WHEA members and a special thanks to our 
State Board Officer at Large, Jim Benedict and our Sustainability Com-
mittee Chair,  Eric Braun for their efforts compiling the information and 
submitting into ASHE. 

Other news items to mention, I was able to attend the Barrier Manage-
ment Seminar put on by the WHEA Education & Professional Develop-
ment Committee (EPDC). It was a fantastic hands-on training and edu-
cation course. Special thanks to Darrell Cortney and the Education com-
mittee members for their hard work to make this event a very successful 
opportunity. I was also fortunate enough to attend the first annual family 
style dinner banquet for Chapter III and attend one of their Chapter 
meetings. I had a great time meeting WHEA members from Chapter III 
and also participating in the magic show after dinner. I also recently at-
tended the Chapter II sporting clay shoot and meeting. My team won the 
sporting clay shoot event (so unexpected, but shot well for my third time 
ever out). As much as I could go on and on about all of these fantastic 
opportunities for a beginning WHEA member  and the networking and 
education experiences, I won’t, because I could bend your ear all day 
about them. What I am trying to say is whether you are new to WHEA, a 
young or seasoned member or maybe a board member, WHEA leaves 
nothing short, in my opinion, of a top notch, outstanding organization 
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GOLD SPONSORS 

SILVER SPONSORS 

 

PLATINUM SPONSORS 
Badger Balancing LLC 

C.D.Smith Construc on 
Herkowski S ckler Associates 

HGA 
IMEG Corp 

Miron Construc on Co., Inc. 
Pieper Electric, Inc. and Systems Technologies 

SMART 18 
Tradeline Sales/Zurn Elkay 

Tweet/Garot Mechanical, Inc. 

AAF Interna onal 
Affiliated Engineers, Inc. 

Affiliated Steam & Hot Water 
August Winter & Sons, Inc 

BEAR Construc on 
Beeler Construc on 

Berghammer Construc on 
Boldt 

CG Schmidt 
CornerStone One 

Dunham Associates 
Eaton 

ERDMAN 
EUA 

Findorff 
Fluid Handling, Inc. 

Grunau Company Inc 
Hooper Corpora on 
Hydro-Flo Products 

Hydrotek Interna onal, Inc. 
Immel Construc on 

INVISION 
J. F. Ahern Co. 

Kraus-Anderson 
Lemberg 

LERDAHL | Inspired Workplace Interiors 
LionHeart Cri cal Power Specialists 

McCo er Energy Systems 
Mortenson 

Nalco Water 
NCSRCC 

Nolan Carter Architectural 

Plunke  Raysich Architects 
Precision Balancing Group 

Riley Construc on Company, Inc. 
Ring & DuChateau 
Roof Medics LLC 

RTM Engineering Consultants 
Somerville Architects and Engineers 

TLC Engineering Solu ons 
Total Energy Systems 

Total Water Treatment Systems 
Trane Technologies 

Tremco Roofing and Building Maintenance 
Vyron 

Wendel 

NV Technologies Fire and Security 

Allume Architects 
Axis Communica ons 

Ayres 
B&B Electric Inc. 

BWBR 
Chemaqua 

Complete Control, Inc. 
Cri cal Environments Professionals, Inc. (CEPro Inc.) 

Energy Control & Design, Inc. 
Ferguson Enterprises, LLC 

Flad Architects 
Focus on Energy 

Fowler & Hammer, Inc. 
Gilbane Building Company 

GRAEF 

GROTH Design Group 
Grumman|Butkus Associates 

JMB & Associates, LLC 
JP Cullen 

JSD Professional Services, Inc. 
Kahler Slater 

Kraemer Brothers 
KURITA AMERICA 

LEO A DALY 
Maccos Commercial Interiors 

Market & Johnson, Inc. 
Masters Building Solu ons 

Mavo Systems 
MUZA Sheet Metal Company 

NEI Electric 

OPN Architects 
Pearson Engineering, LLC 

Pepper Construc on 
Primex Wireless Inc 
Purely Med Gas, Inc. 

Samuels Group 
ServiceMaster Recovery Services 

Siemens Industry, Inc. 
Sigma Group, Inc., The 

Switchgear Power Solu ons 
Teknoflor/HMTX Commercial 

Uihlein Electric 
Wold Architects and Engineers 

Zimmerman Architectural Studios 
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For additional details on calendar events (time, location address, etc.), go to 
www.whea.com and click on the individual event under the “CALENDAR” tab. 
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All scheduled events are subject to change. Be sure to check with your  
Chapter, Committee or the WHEA website for a possible schedule changes. 

7/9/2024 Chapter IV Meeting, Indianhead Golf Course 
7/11/2024 EPDC Monthly Webinar 11:30 am 
7/11/2024 Chapter III Meeting, Bellin Titletown 
7/12/2024 Conference Committee Meeting, Hyatt Regency, Green Bay 
7/16/2024 Sustainability & Energy Free Webinar 

8/2/2024 Board Meeting, Glacier Canyon 
8/6/2024 Code Committee Meeting, Glacier Canyon 
8/8/2024 EPDC Monthly Webinar 11:30 am 
8/9/2024 EPDCommittee Meeting, Virtual 

8/15/2024 Chapter V Meeting  
8/16/2024 Chapter II Golf Outing, Lake Windsor Country Club 
8/22/2024 Chapter IV Meeting, Wausau Trap Club 

9/5/2024 Chapter III Golf Outing, Royal’s St. Patrick, Wrightstown 
9/12/2024 EPDC Monthly Webinar 11:30 am 
9/30/2024 WHEA Foundation Golf Outing, Thornberry Creek, Green Bay 

   10/1 -  
   10/4/2024 WHEA Annual Conference, KI Convention Center, Green Bay  

10/2/2024 WHEA Technical Exhibition, KI Convention Center, Green Bay 
10/3/2024 Chapter III, KI Convention Center 7:25 am 
10/3/2024 Chapter II, KI Convention Center 7:55 am 
10/3/2024 WHEA Annual Meeting, at the Annual Conference 

10/17/2024 Chapter V Meeting, Eau Claire Rod and Gun Club 
10/29/2024 Advanced HCC Education Seminar, Glacier Canyon 

11/1/2024 EPDCommittee Meeting, Glacier Canyon 

- - - - - 
- - - - - - - - - 
- - - - - - 
- 
- - 

7/17/2024 - Chapter VI Tour of the new Mayo Clinic Health System, La Crosse, 4:00 PM 

10/12/2024 - EPDC Monthly Webinar 11:30 am 

9/12/2024 - Chapter I Meeting, JM Brennan 
9/13/2024 - Chapter I Golf Outing, Edgewood, Big Bend 

10/10/2024 - Chapter I Meeting, Trane Technologies 
10/22/2024 - Chapter IV Meeting 
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that really gives back to its members in many grati-
fying ways. Lastly for this newsletter, a big, big 
shout out of thanks to our sponsors and associate 
members for all your support and contributions to 
WHEA. Until next time, hope you all stay safe and 
healthy and your summertime is filled with memo-
ries. Soft reminder to all: Be sure to seek “balance” 
in your life with your family and career.   

Presidents Message (continued) 
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Plans for this years WHEA Annual Con-
ference at the KI Convention Center in 
Green Bay are complete. Registrations 
have been coming in steady since it 
opened in April and the Wednesday 
Technical Exhibition is sold out. If you 
would like to exhibit, you can still be 
placed on our waiting list, just email Jane 
at info@whea.com.  
We have an extensive education session 
agenda that is posted on the next page 
(and also on the website under the Con-
ference tab). The keynote speaker open-
ing up the conference will be a great 
time with a comedian/magician and 
Thursday evening’s banquet will include 

a “fireside chat” with the inventor of the Lambeau 
Leap, LeRoy Butler.  
A full conference registration will gain you entry into 
all the education sessions and special events.  
You will not want to miss this years conference. If 
you haven’t registered already, do so TODAY! 

Annual Conference News! 

Ed Cosner 
Co-Chair 

Kevin Feyen 
Co-Chair 

Co-Chair Ed Cosner 
Co-Chair Kevin Feyen 
WHEA Conference Coordinator Jane Bruvold 
Special Events/Promotions Darrell Courtney 
Tech Exhibit Coordinator Dennis Havlik 
Tech Exhibit Coordinator/  
Conference Assistant Donella Sarauer 

Member Services Liaison Kelly Roshell 
Code Committee Liaison Dustin Rehkamp 
Technical Committee Liaison Katie Smith 
Education Programs Tom Stank 
Education Programs Todd Miller 
WHEA President Jeff Weber 
WHEA Vice President Matt Malmin 
WHEA Treasurer Dan Loest 
WHEA Secretary Jenny Nelson 
Resource Committee Rep Ed Cosner 
Resource Committee Rep Dennis Havlik 

Conference Committee Members: 
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Summer is Heating Up! 
With a heat wave in full swing, it is finally starting to feel like summer!  As we 
come into the summer months and the days get longer, it makes me wonder 
where the time goes.  The EPDC tries to simplify your educational needs by 
providing excellent content that is readily available, easily accessible, and eco-
nomical.  Between our live programs, and the recordings you get access to 
when subscribing to the annual lunch and learn series hours of excellent train-
ing is truly at your fingertips.  For $300 a year (member discounted price, non-

member cost is $500) you can access these programs and provide a team building opportunity on the second 
Thursday of every month. 

The EPDC is excited to host (1) additional HCC course in 2024 and the upcoming course will be an advanced 
course.  To attend an advanced HCC course you will need a current HCC certificate.  The advanced HCC will 
be held on October 29th, and registration will open 6 weeks prior to the date of the class.  Thank you to the 
Code Committee for their steadfast support in the HCC endeavor, the consistent year in year out support is 
amazing. 

We strive to continue providing great educational opportunities in 2024 to all of our WHEA members.  If you 
have something you are interested in, or struggling with, please reach out to your respective WHEA Chapter 
leadership team and they can funnel those ideas/requests to the EPDC.  We are always looking for ways to 
continue adding value to the WHEA membership, ideas and requests are always welcome! 

(continued on page 9) 

Education and Professional Development Committee (EPDC) 
by EPDC member Travis Gunderson 

Darrell Courtney 
Co-Chair 

Terry Phillips 
Co-Chair 
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You or your organization can still sign up for the 2024 Lunch and Learn webinar programs.  As a subscriber, 
you will receive the recorded links to all webinars presented so far in 2024 to review or watch for the first time.  
These may be watched at any time that you wish.  Go to the Education tab at the www.whea.com  site, sign 
up, and start your learning today.  You will receive the login information for the next scheduled webinar and 
the links to all previous recordings. You never have to 
miss a program again.  Register today!  

 

 

 

Education and Professional Development Committee  (continued) 

On April 17th the EPDC provided a Healthcare Con-
struction Certificate class. These are very popular 
classes that provide both time to talk to peers and 
much needed safety education valued by anyone 
that works in a healthcare setting. 

A Barrier Management mini-camp was held on May 15th. It pro-
vided four separate sessions over the course of a 6 hour day. 
Various hands-on demonstrations made the day a success. 
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The deadline for nominations for the WHEA Robert 
H. Botts Healthcare Engineering Pioneer Award has 
been extended until August 1st. This award is pre-
sented annually by the state board in order to provide 
additional recognition to WHEA members who 
demonstrate significant levels of achievement in, or 
make significant contributions to the various disci-
plines within the field of health care facilities manage-
ment.  This award is presented to a candidate who 
has been nominated by one or more of his/her peers, 
evaluated by the elected state board members by 
comparing all nominations received against a criteria-
based scoring grid, and subsequently determining a 
recipient by a simple majority vote. 
WHEA members who wish to nominate someone for 

Do You Know a WHEA Member That Deserves Recognition? 
Robert H. Botts Healthcare Engineering Pioneer Award Nominees Needed 
Nomination Deadline August 1, 2024 

this award should submit nomination papers prior 
to August 1st 2024 so the board can evaluate all 
the nominations at the August board meeting and 
be able to present the award at the 2024 Annual 
Banquet & Awards Program in Green Bay. 
A more detailed description of the award concept, 
its purpose, the qualifications of candidates and an 
outline of the nomination and selection process is 
included in the following pages of this newsletter, 
along with the nomination form. Please consider 
placing the name of one of your peers in nomina-
tion for the Pioneer Award.  There is no shortage 
of very worthy candidates within our ranks.  Please 
address any questions about the award, the nomi-
nation process, or any other concerns you may 
have to: 
WHEA Members Services Committee co-chair: 
Roger Elliott, 715.563.2069, rwelae@charter.net 
or WHEA President, Jeff Weber,  
jeffrey.weber@unitypoint.org, 608.417.6592 





Please submit the completed form to Jane Bruvold, either by email: info@whea.com or 
mail: WHEA, PO Box 374, Woodruff, WI 54568 by August 1st. 
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As we continue our support WHEA through improved Operations, Educa-
tion, and Advocacy, here are some updates. 
 
We currently have 51 Full and Associate members – a high-water mark 
for the committee. We still have room for more, and have enhanced our 
meetings with video conferencing technology, so contact Jeff or Dave if 
interested in joining us. 
 
Goal updates: 
 
AO Survey Information.  Thanks to Stephanie Angst, Skip Kraiss, and Matt 

Malmin, we have collected a ton of info on recent surveys from CMS, DNV, TJC, VA, etc.  That info is now on 
WHEA.com. 
 
https://www.whea.com/members/ao-cms-survey-info/ 
 
Now we need your help to keep this info alive:   

If you have a CMS or AO survey, please share your results with Stephanie Angst  
sangst@EdgertonHospital.com.  This info will be handled confidentially.   

Please share your survey schedule and the AO you use.  That info will be tracked, again confidential-
ly, and we will provide reminders to you to forward your survey results. 

 
Code and Standards Ref Guide.  Thanks to our friends at IMEG and Scott Hole, our Guide will be updated to 
include Michigan.  Currently, the states included in the Guide are ASHE Region 6 states –  
(continued on page 15) 

Code Critical 
Codes & Standards Committee 

David Soens 
Co-Chair 

Jeff Eckstein 
Co-Chair 
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WI, MN, SD, ND, and IA.  With all the mergers and acquisitions going on, we'd thought it would be useful to 
include Michigan for our WI hospitals that have facilities in UP. 
 
Education: 
Annual Conference Program – check the agenda for another interesting Code Update program on Wednes-
day Oct 2 at the Annual Conference. 

 
Our Advanced HCC program will be held on October 29 in the Dells. 

 
Advocacy: 
Dave Soens will be in Orlando participating at the 2024 NFPA Annual Conference and Technical meeting.  
Stay tuned for an update from Dave. 
 
Code Adoption Updates: 
At this point you can relax and enjoy your summer as there are no updates on new code adoption for: 
• Wisconsin Commercial Building Code ICC  - currently on 2015 Ed. 
• FGI - 2022 editions:  Currently on 2014 Ed only HVAC. 
• NFPA - 101 and 99 – 2024 Editions:  Currently on 2012 Ed. 
 
If this changes, we'll let you know. 
 
  

Code Critical (continued) 
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Chapter IV Update 
On April 29, 2024, members of the WHEA Chapter IV Leadership Team presented the Chil-
dren’s Imaginarium with a donation of $500 towards the purchase of a 3D printer to enhance 
the capabilities of Imaginarium staff to create interactive and educational accessories for the 
exhibits. (Ex: the nuts, bolts, tools, bricks & blocks within the Construct It Zone exhibit).  
 
Additionally, this technology fosters hands-on learning experiences, allowing children and 
families to engage with new technology otherwise out of reach for various programming held 
by the Museum and their future STEM lab. 
 

From left to right pictured are:  
Amanda Cottrell, Children’s Imaginarium 
Operations and Community Engagement 
Coordinator;  
Julie Bollmann, Children’s Imaginarium 
Executive Director;  
Heather Stoffel, WHEA Chapter IV  
Officer at Large;  
Casey Demers, WHEA Chapter IV  
Membership Services; and  
Rachel Camlek, WHEA Chapter IV Past  
President. 
 
 
 

Photo Credit: Jill Mabry, Children’s Imaginarium,  
Marketing and Communication Coordinator 

Troy Torgerson 
Chapter President 
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Chapter III is moving into the 3rd quarter on a high note while wrapping up the 2nd quarter 
strong!  Since the last update, our Chapter held our 2nd Annual Mini Life Safety Fair on April 
11th.  The event was held at Encircle Health in Appleton where we had three amazing pre-
senters: 

• Grunau Company & Meditrac – Med Gas Code Updates 
• JF Ahern – Life Safety Dampers & Testing 
• SSM Health – Infection Control Risk Assessment (ICRA) Updates 

The event was kicked off with Wisconsin’s state dessert, a variety of Kringle’s complimented 

with coffee both provided by Grunau! Once the presenters were completed, our chapter  provided a catered 
Chick Fil A lunch and yes, we did have a surplus of food with even backing off the quantity from last year! The 
total attendance at this event was 36 attendees.  

(continued on page 18) 

 
 

Chapter III Updates 

Kelsey Richmond 
Chapter President 



Our second event and one of our goals for the year was our Chapters 1st Annual Banquet. The event was 
held at Van Abel’s of Hollandtown.  We started off with cocktail hour between 5:00PM and 6:00PM. Following 
cocktail hour was our dinner where we did a Family Style meal that consisted of broasted chicken, tenderloin 
medallions, mashed potatoes, stuffing, corn, gravy and so much more.  The dinner was not just your typical 
dinner either.  NV Technologies sponsored Mischief & Magic, a magician, that came around while we were 
eating and performed  table magic.   After dinner, Mischief & Magic performed a 45 minute live magic show.  
To wrap up the evening, we picked the winners of the bucket raffle prizes where we gave away Milwaukee 
drill set, bird house and bird food, fishing poles/tackle box/fishflops, Keurig and Coffee, Breakfast sets, Camp-
ing sets and so much more.   
Our Chapter’s 1st Annual Banquet would not 
have been as successful as it was without the 
Banquet Committee and our sponsors. We’d 
like to thank our sponsors for the generous do-
nations to help the success of our banquet.  We 
had three sponsorship levels: 

Platinum Sponsors ($750)  
Miron Construction 
Ahern 
Badger Balancing, LLC 

Gold Sponsors ($500) 
IMEG 
NV Technologies Fire & Security 

Silver Sponsors ($250) 
JMB & Associates 
Grunau Medical Gas Division 

 
To show our appreciation to the sponsors, the chapter provid-
ed plaques to each of these companies the night of the ban-
quet in addition to having their logos advertised across the 
banquet hall.  We had a total of 48 attendees.  
(continued on page 19) 
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Chapter III News (continued) 



The last meeting for the 2nd quarter finished up with our 3rd annual sporting clay event. This event was once 
again held at Woodfire Lodge in Brillion, WI.  This year we changed up our lunch menu and decided to have a 

taco bar with an assortment of desserts.  We held a business 
meeting and then had our education presenter with Blender 
Products speak on AHU performance & improve indoor air 

quality with effective mixing as 
well as the importance of mixing 
box design & impacts to AHU 
operations and indoor air quality.  
After the educational presenta-
tion, we did our door prizes 
again!  Once this was complet-
ed, we grabbed our shotguns, 
safety gear, shells and went on 
our merry way to shooting.  
Chapter 3 would like to thank all 
our sponsors that provided door 
prizes (IMEG, NV Technologies, 
QPS, CD Smith, AAF and 
Kohler) and to Vyron for coordi-
nating the presentation and cov-
ering the cost of lunch. We had a 
total of 29 attendees.  
We are excited to start the 3rd 
quarter with a business meeting 
on July 11th at Bellin Health and 
our golf outing in on September 
5th at Royal St. Patrick’s.  
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Chapter III News (continued) 
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The Committee has been busy working on the back office side of the Whova app and platform 
for the annual conference in October.  Discussions continue with Whova and those involved as 
to how we can make this app even better than it has been in past years.  
 
The Code Committee utilized a new piece of technology for their June 4th meeting.  Since there 
are over 50 members on this Committee, not all members are able to attend these meetings in 
person.  WHEA purchased OWLS which enable those members that are not able to attend in 
person to be able to see and hear all members that are attending in person.  Thanks to Donella 
for taking on the task of setting this up. 
 

We have been given the approval to start utilizing Basecamp on a State level for all Chapters and Commit-
tees.  This process will take some time to roll out, but will greatly aid in the keeping and transition of infor-
mation within the Boards and Committees. 
 
The Technology Committee continues to ask for input / content / pictures from all Chapters and members on 
pertinent information that can be posted on social media and for ideas on possible future technology needs.  
Please reach out to one of our members for further information. 
 
Jim Benedict, Chair - Chapter I  jbenedict@milwaukeecatholichome.org 
Katie Smith, Co-Administrator - Chapter I, Chapter II  katie@hplex.com 
Jessica Jensen, Co-Administrator – Chapter I, Chapter III  jjensen@phigenics.com 
Jenna Jordan, Co-Administrator - Chapter I, Chapter III  jljordan@ecslimited.com 

Technology Committee News 

Jim Benedict 
Committee Chair 
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Chapter VI had its annual golf out-
ing on June 17th 2024 at Cedar 
Creek Country Club. Rain threat-
ened early but only delayed us ½ 
hour. We had a 4-person scram-
ble format and there were 52 golf-
ers with 45 people attending din-
ner afterwards. 

The Winning Team was Fowler & 
Hammer and the Random Drawng 

Team was Stanek Electric. The Hole Event winners 
were: Nicole Mydy – Hole 1 – Shortest Drive in Fair-
way; Jake Beran – Hole 2 – Closest 3rd Shot to Pin;  
Aaron Mischler – Hole 3 – Longest Putt; Greg Wert – 
Hole 7 – Closest to the Pin; Pete Sinnett – Hole 9 – Longest Drive Men; Nicole Mydy – Hole 9 – Longest Drive 
Women; Andrea Wolf – Hole 11 – Longest Putt; Terry Benson – Hole 14 – Closest to the Pin; Fernando Lo-
boto – Hole 15 – Shortest Drive Men; and Sam Middleton – Hole 18 – Longest Putt 
 
Donations were made by the following companies: 

Ahern 
B&B Electric 
Bernie Bucher 
Class1Air 
Coulee Region Mechanical 
Floor It! Inc. 
Fowler & Hammer 
HSR Associates 
Kraus-Anderson 
Kurita 
L & C Insulation 
Market & Johnson 
Masters Building Solutions 
Mayo Clinic Health System-SWWI 
Schumacher Elevator 
WHV 

 
 

Chapter VI Golf  Outing 

Tony Bennett 
Chapter President 



Over the last few months, Chapter 
V has had a couple of great events. 
 
In April Chapter V hosted our annu-
al Mech Training at Mayo Clinic- 
Eau Claire. A business meeting 
was held, followed by three great 
training sessions. Attendees were 
 
 

trained on Preventative Maintenance, Water Sam-
pling, and Life Safety Plans.  
 
Our next event was our annual Chapter V Golf Out-
ing at Mill Run Golf Course in Eau Claire held in 
June. Attendance at the outing was terrific with the 
event being sold out. Funds raised at this years golf 
outing will go primarily to local scholarships, with 
some also being donated to the WHEA foundation. 
We thank everyone who participated and donated to 
the event!  
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Chapter V News 

Matt Preston 
Chapter President 
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Employment Opportunities 

Children’s Wisconsin 
Milwaukee 
 
Facilities Mechanic II performs routine maintenance activities as assigned through the computerized 
maintenance management system (CMMS) following departmental established protocols. Performs trouble-
shooting and corrective action on mission critical equipment. Provides oversight to essential systems opera-
tions. In addition, the position provides emergency response to building and equipment alarms to limit impact 
to patient care and safety of all building occupants. Mechanics need to be able to work independently and 
possess good customer service skills. 
 
Requirements: 
• High school education or equivalent. 
• MECH (Mechanic Education and Certification for Healthcare) certification within one year after becoming 

eligible to take the test. 
• Three years maintenance experience. Experience in healthcare setting preferred. 
• Minimum of 2 year experience will be considered for individuals with an Associate’s Degree in mainte-

nance or related field or completion of a recognized trade apprenticeship program. 
• Good customer service and communications skills. 
• Organizational skills to self-manage areas of responsibility and ensure equipment, parts and reference 

materials are readily available to a departmental staff. 
• Basic computer skills to document work assignments, communicate status, and research issues or compli-

ance needs. 
• All technicians use tablet PC in field to receive assignments and track work. 
• Experience working with monitoring and communication software (Microsoft Office, BAS and CMMS sys-

tems). 
• Knowledge in refrigeration, plumbing, HVAC, electrical, electronics and/or carpentry preferred. Ability to 

read blueprints and schematics. 
• Ability to work independently and utilize critical thinking to respond to emergency situations. 
 
For 15 consecutive years, we’ve proudly held the title of a Top Workplace. 
If you are ready to be part of a team that’s not just leading the way but defining it — where innovation, integri-
ty, collaboration and purpose converge — join us as a Facilities Mechanic where you’ll make a difference in 
the lives of children and families. 

To apply for this job please visit cwi.wd1.myworkdayjobs.com.  

Are you looking for a change - an opportunity to advance your career? Check here for employment opportunities 
available for Wisconsin healthcare facilities professionals! 
 
You can find all Employment Opportunities, with their individual links to apply, at www.whea.com under the 
“About” tab. Or click here: https://www.whea.com/about/employment/ 
 
The cost to place an employment ad both in one of the quarterly newsletters and on www.whea.com is $100 per quarter 
if you are a WHEA member and $200 per quarter for non-members. If you would like to place an employment 
ad, contact Jane at info@whea.com for further information.  

CURRENT JOB OPENINGS 
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Children’s Wisconsin 
Milwaukee 
 
As a Journeyman Electrician you will be responsible for the installation, inspection, preventive mainte-
nance, routine maintenance and repair of electrical equipment, systems, and machinery. Acts as a depart-
ment resource on more complex, technical electrical issues. Coordinates projects and has oversight to as-
signed essential systems including performing troubleshooting and corrective action on mission critical equip-
ment. 

Requirements: 
• Journeyman Electrician License. 
• Successfully complete Healthcare Construction Certificate program from WHEA within one year. 
• High School graduate or Certificate of General Educational Development (GED) or High School Equiv-

alency Diploma (HSED). 
• Requires 2 year of experience working with electrical systems and components. 
• Preferred 5 years of experience working with electrical systems and components in a healthcare set-

ting. 
• Preferred knowledge in refrigeration, plumbing, HVAC, electrical, electronics and/or carpentry. 
• Exhibits guiding behaviors that reflect Children’s values and support our mission and vision. 
• Good customer service and communications skills. Organizational skills to self-manage areas of re-

sponsibility and ensure equipment, parts and reference materials are readily available to a depart-
mental staff. 

• Basic computer skills to document work assignments, communicate status, and research issues or 
compliance needs. 

• All technicians use tablet PC in field to receive assignments and track work. Experience working with 
monitoring and communication software (Microsoft Office, BAS and CMMS systems). 

• Knowledge in electrical, electronic. Ability to read blueprints and schematics. Ability to work inde-
pendently and utilize critical thinking to respond to emergency situations. 

• Must be able to work duty shifts and weekend rotation alone and be available for on-call rotation. 
• Provides services in a setting where there is potential for exposure to blood and other high risk body 

fluids, chemotherapy agents, communicable disease and hazardous materials, chemicals, and waste. 
Some physical discomfort due to temperature, dust, noise and other conditions generally associated 
with maintenance work. 

• Exposure to weather conditions while performing outside work. Potential to work with products that 
may contain hazardous chemical or produce by-products that may be hazardous. 

• Operates all equipment necessary to perform the job. May be exposed to mechanical and electrical 
hazards. Protective clothing must be worn as necessary. 

For 15 consecutive years, we’ve proudly held the title of a Top Workplace. 
If you are ready to be part of a team that’s not just leading the way but defining it — where innovation, integri-
ty, collaboration and purpose converge — join us as a Journeyman Electrician where you’ll make a difference 
in the lives of children and families. 

To apply for this job please visit cwi.wd1.myworkdayjobs.com.  

CURRENT JOB OPENINGS 



P a g e  2 6  V o l u m e  3 4 ,  2 n d  Q u a r t e r  

Children’s Wisconsin 
Milwaukee 
 
As a Journeyman HVAC you will be responsible for the installation, inspection, preventive maintenance, 
routine maintenance and repair of HVAC equipment, systems, and machinery. Acts as a department re-
source on more complex, technical HVAC issues. Coordinates projects and has oversight to assigned essen-
tial systems including performing troubleshooting and corrective action on mission critical equipment. All 
technicians use tablet PC in field to receive assignments and track work. 
Must be able to work duty shifts and weekend rotation alone and be available for on call rotation. Provides 
services in a setting where there is potential for exposure to blood and other high risk body fluids, chemother-
apy agents, communicable disease and hazardous materials, chemicals, and waste. Some physical discom-
fort due to temperature, dust, noise and other conditions generally associated with maintenance work. Expo-
sure to weather conditions while performing outside work. Potential to work with products that may contain 
hazardous chemical or produce by-products that may be hazardous. 
Operates all equipment necessary to perform the job. May be exposed to mechanical and electrical hazards. 
Protective clothing must be worn as necessary. 

Requirements: 
• Journeyman HVAC License. 
• Successfully complete Healthcare Construction Certificate program from WHEA within one year. 
• High School graduate or Certificate of General Educational Development (GED) or High School Equiv-

alency Diploma (HSED). 
• Requires 2 year of experience working with HVAC systems and components. 
• Exhibits guiding behaviors that reflect Children’s values and support our mission and vision. 
• Good customer service and communications skills. 
• Organizational skills to self-manage areas of responsibility and ensure equipment, parts and reference 

materials are readily available to a departmental staff. 
• Basic computer skills to document work assignments, communicate status, and research issues or 

compliance needs. 
• Experience working with monitoring and communication software (Microsoft Office, BAS and CMMS 

systems). 
• Knowledge in HVAC. Ability to read blueprints and schematics. 
• Ability to work independently and utilize critical thinking to respond to emergency situations. 
• Preferred 5 years of experience working with HVAC systems and components. 
• Preferred experience in a healthcare setting. 
• Preferred knowledge in refrigeration, plumbing, HVAC, electrical, electronics and/or carpentry. 

For 15 consecutive years, we’ve proudly held the title of a Top Workplace. 
If you are ready to be part of a team that’s not just leading the way but defining it — where innovation, integri-
ty, collaboration and purpose converge — join us as a Journeyman HVAC where you’ll make a difference in 
the lives of children and families. 

To apply for this job please visit cwi.wd1.myworkdayjobs.com.  

CURRENT JOB OPENINGS 


